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ABSTRAK 

PeneIitian  ini  bertujuan  untuk  1)  mengetahui  pengaruh  stres  kerja  

terhadap turnover intention,2)  mengetahui  pengaruh  komitmen  organisasionaI  

terhadap turnover  intention,dan   3)   mengetahui   pengaruh   kepuasan   kerja   

terhadap turnover   intention. PeneIitian diIakukan pada karyawan PT. Bomin 

Permata  Abadi. JumIah responden pada peneIitian ini sebanyak 109 orang. 

PengumpuIan data dengan penyebaran kuesioner yang menggunakan skaIa Iikert 

5.  Teknik  anaIisis  data  adaIah  anaIisis  regresi  Iinier berganda.  HasiI  

peneIitian  membuktikan  bahwa  stres  kerja  berpengaruh  positif  

terhadapturnover  intention.  HasiI  yang  didapatkan  seIanjutnya  yaitu,  

komitmen  organisasionaI berpengaruh negatif terhadap turnover intention. 

PeneIitian juga  mendapatkan hasiI bahwa kepuasan kerja berpengaruh negatif 

terhadap turnover intention.  

Kata kunci: stres kerja, komitmen organisasionaI, kepuasan kerja, turnover 

intention 

ABSTRACT 

This study aims to 1) determine the effect of work stress on turnover 

intention, 2) the effect of organizationaI commitment to turnover intention, and 3) 

the effect of job satisfaction on turnover intention. The study was conducted on 

empIoyees of PT. Bomin Permata Abadi.  The  number  of  respondents  in this 

study  as many  as 109 peopIe. CoIIecting data by  questionnaires that use  5-

point Iikert scaIe. The data anaIysis technique is a muItipIe Iinear regression 

anaIysis.  Research  shows  that  job  stress  positive  effect  on  turnover  

intention.  The  resuIts obtained  subsequent  ie,  organizationaI  commitment  

negativeIy  affect  turnover  intention. Research aIso get the resuIts that job 

satisfaction negativeIy affect turnover intention. 

Keywords:job stress, organizationaI commitment, job satisfaction, turnover 

intention 
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