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LAMPIRAN-LAMPIRAN

Lampiran 1. Kuesioner Pertanyaan

Yang terhormat
Bapak/Ibu/Saudara Karyawan PT.Ritz Gallery
Di -

JEPARA

Bersama ini kami mohon bantuan Bapak/Ibu/Saudara untuk mengisi daftar
pertanyaan penelitian dengan judul.

PENGARUH KARAKTERISTIK PEKERJAAN, KOMPENSASI, DAN
MOTIVASI KERJA TERHADAP LOYALITAS KARYAWAN PT. RITZ
GALLERY JEPARA

Kami menjamin kerahasiaan informasi yang Bapak/Ibu/Saudara berikan dan
kuesioner ini hanya untuk kepentingan penelitian semata.

PETUNJUK PENGISIAN :
1. Mohon kesediaan Bapak/ Ibu/Saudara untuk memberikan jawaban dengan
tanda chelist (\) pada kolom yang tersedia dan dianggap paling sesuai.
STS = Sangat Tidak Setuju
TS = Tidak Setuju
N = Netral
S = Setuju
SS = Sangat Setuju
2. Setiap pertanyaan hanya membutuhkan satu pertanyaan saja
3. Mohon memberi jawaban yang sebenarnya karena tidak akan mempengaruhi
pekerjaan anda
4. Sectelah mengisi kuesioner mohon bapak/ibu berikan kepada yang
menyerahkan kuesioner
5. Terima kasih atas partisipasi anda.
IDENTITAS RESPONDEN
1. Nama
2. Posisi Pekerjaan
3. Jenis Kelamin : a. Laki-laki b.Perempuan
4. Usia :a. 20-25 tahun b. 26-30 tahun
c. 31- 40 tahun d. > 40 tahun
5. Pendidikan Terakhir :a.SD b. SLTP
c. SMA/sederajad  d. Diploma
e. S1/S2
6. Status : a. Belum menikah

b. Menikah
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7. Masa Kerja :a. 1 s/d 2 tahun b. 3 s/d 5 tahun
c. 6 s/d 10 tahun d. 10 tahun keatas
KUESIONER PENELITIAN
No Pernyataan Kuesioner SS| S| N |TS|STS

Y.l | Saya selalu mentaati peraturan yang ditetapkan
oleh perusahaan.

Y.2 | Saya bertanggungjawab atas pekerjaan yang
diberikan oleh perusahaan.

Y.3 | Saya mampu bekerjasama dalam team.

Y.4 | Saya mempunyai rasa memiliki terhadap
perusahaan.

Y.5 | Saya tidak mempunyai masalah dengan teman
kerja.

Y.6 | Saya melakukan pekerjaan saya dengan rasa
ikhlas.

Y.7 | Saya betah bekerja dan merasa nyaman bekerja
di perusahaan ini.

X1.1 | Saya bisa melakukan lebih dari satu pekerjaan
yang sesuai dengan kemampuan atau keahlian
yang saya punya.

X1.2 | Saya menyelesaikan tugas dan menghasilkan
karya dengan kinerja saya sendiri.

X1.3 | Saya melakukan tugas sesuai dateline sehingga
tidak menghambat pekerjaan yang lain.

X1.4 | Saya melakukan pekerjaan dengan keadaan
sadar tanpa paksaan dari orang lain.

X1.5 | Saya selalu bertanya apabila tugas yang
diberikan kurang dipahami.

X2.1 | Saya mendapatkan gaji sesuai dengan apa yang
saya kerjakan

X2.2 | Saya mendapatkan bonus apabila bekerja
diluar jam kerja atau lembur

X2.3 | Saya mendapatkan tunjangan dari perusahaan

X2.4 | Saya mendapatkan fasilitas pendukung dalam
menyelesaikan pekerjaan

X3.1 | Atasan selalu memotivasi saya sechingga saya
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No

Pernyataan kuesioner

SS

TS

STS

merasa terdorong untuk melakukan tugas yang
diperintahkan

X3.2

Saya melakukan pekerjaan dengan rasa
semangat dari dalam diri saya.

X33

Saya melakukan pekerjaan untuk memenuhi
kebutuhan saya dan mencapai tujuan
perusahaan.

X3.4

Saya mendapatkan energi positif untuk
tergerak dari lingkungan pekerjaan.

X3.5

Saya merasa tergerak untuk menyelesaikan
pekerjaan.
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Lampiran 2 Hasil kuesioner penelitian

Karakteristik Pekerjaan

TOTAL
X1

25

25

25

19
22

18
20

18
17
19
23

19
19
25

20

16
17
16
17
22

14
20

11

16
15
25

20

20
20

23

20

14
22
22
25

X1.5

x1.4

X1.3

cn

cn

con

X1.2

con

con

con

con

cn

X1.1

NO

10

11

12
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15
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17
18
19
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21

22

24
25

26

27

28

29

o
con
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21

25

20

25

20

25

15
10
10
22
25

16
24
23

21

24
20

20

20

24
20

18
19
13
25

13
15
20

22

14
25

22

19
19
19
25

20

16
17
16
17

on

on

cn

cn

cn

cn

o

cn

con

cn

cn

o

36
37
38

39
40

41

42
43

44
45

46

47

48

49

50
51

52
53

54
55

56
57
58

59
60
61

62
63

64
65

66
67

68

69
70

71

72

74
75

76
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22

14
20

11

16
15
25

20

20

20

23

20

14
22
22
25

21

25

20

25

20

25

15
10
10
22
25

16
24
23

21

cn

77
78

79
80
81

82
83

84
85

86
87
88
89
90
91

92
93

94
95

96
97

98

99
100
101

102
103

104
105

106

107

Kompensasi

TOTAL
X2

18
12
14
12

X2.4

X2.3

o

X2.1

X2.1
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14
12
13
14
12
12
18
14
10
20

14
14
14
14
12
18
12
12

12
14
20

10
16
16
18
16
12
16
16
20
18

con
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20

16
20

16
20

10

20

20

12
20

16
16
18
14
14
14
18
10
14
12

20

10
16
18
12
16
18
16

cn

cn
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12

12
14
20
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16
16
18
16
12
16
16
20

18
20

16
20

16
20

10

20
20

12
20

16
16
18
14
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14
18
10
14
12

20

TOTAL X3

25

21

20

18
19
13
21

18
18
17
19
17
11

24

16
18
17
19
14
22

18
14
12
14
18
25

15
20

X3.5

X3.4

Motivasi Kerja

X3.3

X3.2

X3.1
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20

22
20

14
20

20

25

22
25

20
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12

10
25
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20

19
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25
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22
20

22
20

17
24

19
18
15
22

14
15

20

12
21

13
15
16
19
16
18
18
15
21

25

18
20

19
20

18
14
14
18
22

12
18
18
14

cn

cn

con

Loyalitas Karyawan
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TOTAL Y

34
26
32
29
30
17
25

25

22
23

31

25

19
35

24
24
25

24
21

30
21

22
15
20
25

35

20
28

28

31

28

20
28

28

35

31

35

28

35

28

y.7

y.6

y.5

Y.4

Y.3

Y.2

Y.1
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35

19
12
14
34
35

20
34
29
27

32
25

24
25

32
22
27

22

18
34

14
19
28

31

20
32
32
22
34
26
31

29
29

19
28

26
23

22
31

24
20

con

cn

cn
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34
22
25

23

24
21

30
23

23

17
18
27

35

20
29

28

24
23

17
19
24
35

19
28

28

26




Lampiran 3 Diskripsi Responden

a.

b.

C.

d.

Deskripsi Responden Bedasarkan Jenis Kelamin

Jenis kelamin Frekuensi | Presentase
Laki-Laki 72 67%
Perempuan 35 33%,
Total 107 100%
Deskripsi Responden Bedasarkan Usia
Umur (Th) Frekuensi | Presentase
20 Th-35Th 67 63%
>35Th 40 37%
Total 107 100%

Deskripsi Responden Bedasarkan Pendidikan Terakhir

Pendidikan Terakhir | Frekuensi Persentase
SD 38 36%
SLTP 31 29%
SMA/Sederajad 26 24%
S1 12 11%
Total 107 100%

Deskripsi Responden Bedasarkan Status Pernikahan

Status Pernikahan | Frekuensi | Presentase
Belum Menikah 33 31%
Sudah Menikah 74 69%

Total 107 100%
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e.  Deskripsi Responden Bedasarkan Masa Kerja

Lama Bekerja | Frekuensi | Persentase

1-2 tahun 64 60%
> 3 tahun 43 40%
Total 107 100%




Lampiran 4. Deskripsi Variabel

f. Deskripsi Variabel Karesteristik Pekerjaan

Statistics
x1.1 x1.2 x1.3 x1.4 x1.5
N Valid 107 107 107 107 107
Missing 0 0 0 0 0
Mean 4,04 4,03 4,04 3,98 3,58
x1.1
Frequency | Percent [ Valid Percent | Cumulative
Percent
2 12 11,2 11,2 11,2
3 17 15,9 15,9 27,1
Valid 4 33 30,8 30,8 57,9
5 45 42,1 42,1 100,0
Total 107 100,0 100,0
x1.2
Frequency | Percent [ Valid Percent | Cumulative
Percent
2 11 10,3 10,3 10,3
3 16 15,0 15,0 25,2
Valid 4 39 36,4 36,4 61,7
5 41 38,3 38,3 100,0
Total 107 100,0 100,0
x1.3
Frequency [ Percent [ Valid Percent | Cumulative
Percent
2 12 11,2 11,2 11,2
3 17 15,9 15,9 27,1
Valid 4 33 30,8 30,8 57,9
5 45 42,1 42,1 100,0
Total 107 100,0 100,0

x1.4

113
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Frequency | Percent | Valid Percent [ Cumulative
Percent
2 13 12,1 12,1 12,1
3 14 13,1 13,1 25,2
Valid 4 42 39,3 39,3 64,5
5 38 35,5 35,5 100,0
Total 107 100,0 100,0
x1.5
Frequency | Percent | Valid Percent [ Cumulative
Percent
2 27 25,2 25,2 25,2
3 17 15,9 15,9 41,1
Valid 4 37 34,6 34,6 75,7
5 26 243 24,3 100,0
Total 107 100,0 100,0
b. Deskripsi Variabel Kompensasi
Statistics
x2.1 x2.2 x2.3 x2.4
Valid 107 107 107 107
Missing 0 0 0 0
Mean 3,89 3,47 3,89 3,48




x2.1

Frequency | Percent | Valid Percent Cumulative
Percent
1 2 1,9 1,9 1,9
2 12 11,2 11,2 13,1
Valid 3 16 15,0 15,0 28,0
4 43 40,2 40,2 68,2
5 34 31,8 31,8 100,0
Total 107 100,0 100,0
x2.2
Frequency [ Percent | Valid Percent | Cumulative
Percent
1 4 3,7 3,7 3,7
2 27 25,2 25,2 29,0
Valid 3 14 13,1 13,1 42,1
4 39 36,4 36,4 78,5
5 23 21,5 21,5 100,0
Total 107 100,0 100,0
x2.3
Frequency [ Percent | Valid Percent | Cumulative
Percent
1 2 1,9 1,9 1,9
2 12 11,2 11,2 13,1
Valid 3 16 15,0 15,0 28,0
4 43 40,2 40,2 68,2
5 34 31,8 31,8 100,0
Total 107 100,0 100,0

x2.4




Frequency | Percent | Valid Percent [ Cumulative
Percent
1 4 3,7 3,7 3,7
2 26 243 243 28,0
Valid 3 14 13,1 13,1 41,1
4 41 38,3 38.3 79,4
5 22 20,6 20,6 100,0
Total 107 100,0 100,0
¢. Deskripsi Variabel Motivasi Kerja
Statistics
x3.1 x3.2 x3.3 x3.4 x3.5
Valid 107 107 107 107 107
N Missing 0 0 0 0
Mean 3,92 3,54 3,91 3,49 3,59
x3.1
Frequency | Percent | Valid Percent | Cumulative
Percent
2 14 13,1 13,1 13,1
3 17 15,9 15,9 29,0
Valid 4 40 37,4 37,4 66,4
5 36 33,6 33,6 100,0
Total 107 100,0 100,0

x3.2
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Frequency | Percent | Valid Percent [ Cumulative
Percent
2 28 26,2 26,2 26,2
3 18 16,8 16,8 43,0
Valid 4 36 33,6 33,6 76,6
5 25 23,4 23,4 100,0
Total 107 100,0 100,0
x3.3
Frequency | Percent | Valid Percent [ Cumulative
Percent
2 13 12,1 12,1 12,1
3 16 15,0 15,0 27,1
Valid 4 46 43,0 43,0 70,1
5 32 29,9 29,9 100,0
Total 107 100,0 100,0
x3.4
Frequency | Percent | Valid Percent | Cumulative
Percent
2 33 30,8 30,8 30,8
3 16 15,0 15,0 45,8
Valid 4 31 29,0 29,0 74,8
5 27 25,2 25,2 100,0
Total 107 100,0 100,0

x3.5
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Frequency | Percent | Valid Percent [ Cumulative
Percent
1 3 2,8 2,8 2,8
2 26 243 243 27,1
Valid 3 13 12,1 12,1 39,3
4 35 32,7 32,7 72,0
5 30 28,0 28,0 100,0
Total 107 100,0 100,0
d. Deskripsi Variabel Loyalitas
Statistics
Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7
Valid 107 107 107 107 107 107 107
N Missing 0 0 0 0 0 0 0
Mean 3,93 3,89 3,37 3,66 3,56 3,86 3,56
Y.1
Frequency [ Percent | Valid Percent | Cumulative
Percent
2 16 15,0 15,0 15,0
3 15 14,0 14,0 29,0
Valid 4 37 34,6 34,6 63,6
5 39 36,4 36,4 100,0
Total 107 100,0 100,0
Y.2
Frequency | Percent | Valid Percent | Cumulative
Percent
. 15 14,0 14,0 14,0
Valid
17 15,9 15,9 29.9




4 40 37,4 37,4 67,3
5 35 32,7 32,7 100,0
Total 107 100,0 100,0
Y.3
Frequency [ Percent | Valid Percent | Cumulative
Percent
1 4 3,7 3,7 3,7
2 27 25,2 25,2 29,0
Valid 3 18 16,8 16,8 45,8
4 41 38,3 38,3 84,1
5 17 15,9 15,9 100,0
Total 107 100,0 100,0
Y.4
Frequency [ Percent | Valid Percent | Cumulative
Percent
1 1 ,9 ,9 9
2 13 12,1 12,1 13,1
Valid 3 24 22,4 22,4 35,5
4 52 48,6 48,6 84,1
5 17 15,9 15,9 100,0
Total 107 100,0 100,0
Y.5
Frequency [ Percent | Valid Percent | Cumulative
Percent
1 4 3,7 3,7 3.7
2 24 224 22,4 26,2
Valid 3 13 12,1 12,1 38,3
4 40 37,4 37,4 75,7
5 26 243 243 100,0




Total 107 100,0 100,0
Y.6
Frequency [ Percent | Valid Percent | Cumulative
Percent
2 16 15,0 15,0 15,0
3 17 15,9 15,9 30,8
Valid 4 40 37,4 37,4 68,2
5 34 31,8 31,8 100,0
Total 107 100,0 100,0
Y.7
Frequency | Percent | Valid Percent [ Cumulative
Percent
2 26 243 243 243
3 19 17,8 17,8 42,1
Valid 4 38 35,5 35,5 77,6
5 24 22,4 22,4 100,0
Total 107 100,0 100,0
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Lampiran 5. Hasil Uji Validitas

a. Variabel Karesteristik Pekerjaan

Correlations

121

x1.1 x1.2 x1.3 x1.4 x1.5 karakteristik
pekerjaan
Pearson - - - - "
1 ,350 1,000 ;721 479 ,886
Correlation
x1.1
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 107 107 107 107 107 107
Pearson " . " . -
,350 1 ,350 ,274 ,591 ,640
Correlation
x1.2
Sig. (2-tailed) ,000 ,000 ,004 ,000 ,000
N 107 107 107 107 107 107
Pearson " ” - - -
1,000 ,350 1 721 479 ,886
Correlation
x1.3
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 107 107 107 107 107 107
Pearson ” " " - "
721 ,274 721 1 ,522 ,808
Correlation
x1.4
Sig. (2-tailed) ,000 ,004 ,000 ,000 ,000
N 107 107 107 107 107 107
Pearson " " o " o
479 ,591 AT79 ,522 1 778
Correlation
x1.5
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 107 107 107 107 107 107
Pearson " " - o .
) ,886 ,640 ,886 ,808 778 1
karakteristik Correlation
pekerjaan Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 107 107 107 107 107 107

**_ Correlation is significant at the 0.01 level (2-tailed).




b. Variabel Kompensasi

Correlations

122

x2.1 x2.2 x2.3 x2.4 kompensasi
Pearson Correlation 1 499" 1,000" 507" 849"
x2.1 Sig. (2-tailed) ,000 ,000 ,000 ,000
N 107 107 107 107 107
Pearson Correlation 499" 1 499" 983" 879"
x2.2 Sig. (2-tailed) ,000 ,000 ,000 ,000
N 107 107 107 107 107
Pearson Correlation 1,000” 499" 1 507" 849"
x2.3 Sig. (2-tailed) ,000 ,000 ,000 ,000
N 107 107 107 107 107
Pearson Correlation ,507** ,983** ,507** 1 ,883**
x2.4 Sig. (2-tailed) ,000 ,000 ,000 ,000
N 107 107 107 107 107
Pearson Correlation 849" 879" 849" 883" 1
Kompensasi  Sig. (2-tailed) ,000 ,000 ,000 ,000
N 107 107 107 107 107

**_ Correlation is significant at the 0.01 level (2-tailed).




¢. Variabel Motivasi Kerja

Correlations
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x3.1 x3.2 x3.3 x3.5 x3.6 motivasi
kerja
Pearson " " - " .
1 ,358 ,697 ,328 ,287 ,695
Correlation
x3.1 . )
Sig. (2-tailed) ,000 ,000 ,001 ,003 ,000
N 107 107 107 107 107 107
Pearson " - " o "
,358 1 ,309 ,687 ,597 ,816
Correlation
x3.2
Sig. (2-tailed) ,000 ,001 ,000 ,000 ,000
N 107 107 107 107 107 107
Pearson o - . . -
] ,697 ,309 1 ,430 ,281 , 706
Correlation
x3.3 . )
Sig. (2-tailed) ,000 ,001 ,000 ,003 ,000
N 107 107 107 107 107 107
Pearson - " - " "
,328 ,687 ,430 1 ,353 ,769
Correlation
x3.5 . )
Sig. (2-tailed) ,001 ,000 ,000 ,000 ,000
N 107 107 107 107 107 107
Pearson - " - - -
] ,287 ,597 ,281 ,353 1 , 704
Correlation
x3.6 . )
Sig. (2-tailed) ,003 ,000 ,003 ,000 ,000
N 107 107 107 107 107 107
Pearson - " " o .
] ,695 ,816 , 706 , 769 , 704 1
motivasi Correlation
kerja Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 107 107 107 107 107 107

**_ Correlation is significant at the 0.01 level (2-tailed).




d. Variabel Loyalitas

Correlations

124

Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 loyalitas
karyawan
Pearson " - " " . - "
11 ,659 315 ,256 ,297 , 703 ,398 ,678
Correlation
YA
Sig. (2-tailed) ,000 ,001 ,008 ,002 ,000 ,000 ,000
N 107 107 107 107 107 107 107 107
Pearson - - " - . - .
,659 11 ,288 ,310 ,293 ,960 412 , 728
Correlation
Y.2
Sig. (2-tailed) ,000 ,003 ,001 ,002 ,000 ,000 ,000
N 107 107 107 107 107 107 107 107
Pearson - " - o o o o
315 ,288 1] ,653 ,861 ,294 ,855 ,819
Correlation
Y.3
Sig. (2-tailed) ,001 ,003 ,000 ,000 ,002 ,000 ,000
N 107 107 107 107 107 107 107 107
Pearson - - - . - . -
) ,256 ,310 ,653 1] ,595 ,297 ,574 ,689
Correlation
Y.4
Sig. (2-tailed) ,008 ,001 ,000 ,000 ,002 ,000 ,000
N 107 107 107 107 107 107 107 107
Pearson » - " " - - -
) ,297 ,293 ,861 ,595 11 ,302 , 764 , 792
Correlation
Y.5
Sig. (2-tailed) ,002 ,002 ,000 ,000 ,002 ,000 ,000
N 107 107 107 107 107 107 107 107
Pearson - o - - o o "
, 703 ,960 ,294 ,297 ,302 11 ,422 ,740
Correlation
Y.6
Sig. (2-tailed) ,000 ,000 ,002 ,002 ,002 ,000 ,000
N 107 107 107 107 107 107 107 107
Pearson . - - o " - .
,398 412 ,855 574 , 764 422 1 ,845
Correlation
Y.7
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000
N 107 107 107 107 107 107 107 107
Pearson - - - - - - -
,678 , 728 ,819 ,689 , 792 ,740 ,845 1
. Correlation
loyalitas
karyawan Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000
N 107 107 107 107 107 107 107 107




Lampiran 6. Uji Reabilitas
a. Variabel Karesteristik Pekerjaan

Reliability Statistics

Cronbach's Alpha N of Items

,859 5

b. Variabel Kompesasi
Reliability Statistics

Cronbach's Alpha N of Items

,887 4

c¢. Variabel Motivasi
Reliability Statistics

Cronbach's Alpha N of Items

,790 5

d. Variabel Loyalitas
Reliability Statistics

Cronbach's Alpha N of Items

,876 7
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Lampiran 7. UJi Normalitas

Normal P-P Plot of Regression Standardized Residual

Dependent Variable: loyalitas karyawan
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Lampiran 8 Kolmogorov-Smirnov

One-Sample Kolmogorov-Smirnov Test

Unstandardize

d Residual
N 107
ab Mean 0E-7
Normal Parameters Std. Deviation | 2,27919121
Most Extreme Ab S.O.l ute 131
Differences Positive 090
Negative -,131
Kolmogorov-Smirnov Z 1,350
Asymp. Sig. (2-tailed) ,052

a. Test distribution is Normal.

b. Calculated from data.
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Lampiran 9 Uji Heteroskedastitas

Scatterplot
Dependent Variable: loyalitas karyawan
E > ; o 5 - G DG o o 00
E S e o, 2 °
'En- o 00 oo %00 9000 ?ooqab
b o % o° B°
& > o° o © 00 o
5 e
7 7 Regression Standardized Predicted Value
Lampiran 10 Uji Galjser
Coefficients®
Model Unstandardized | Standardize T Sig.
Coefficients d
Coefficients
B Std. Beta
Error

(Constant) 1,322 ,843 1,568 ,120

karakteristik 091 052 231 1,749 083
1 pekerjaan

Kompensasi -,005 ,049 -,012 -,099 ,922

motivasi kerja -,079 ,055 =197 -1,432 ,155

a. Dependent Variable: RES 2

Lampiran 11 Uji Autokolerasi

Model Summaryb

Model R R Square Adjusted R Std. Error of the | Durbin-Watson
Square Estimate
1 ,915° ,837 ,833 2,312 1,768

a. Predictors: (Constant), motivasi kerja, kompensasi, karakteristik pekerjaan

b. Dependent Variable: loyalitas kerja karyawan
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Lampiran 12 Hasil Analisis Regresi Linier Berganda

Coefficients®

128

Model Unstandardized Standardized T Sig.
Coefficients Coefficients
B Std. Error Beta
(Constant) ,256 1,206 212 ,832
karakteristik pekerjaan ,203 ,075 147 2,710 ,008
1 Kompensasi ,182 ,070 ,124 2,587 ,011
motivasi kerja 1,026 ,079 , 736 13,039 ,000
a. Dependent Variable: loyalitas karyawan
Lampiran 13 Hasil Uji F
ANOVA®
Model Sum of Df Mean F Sig.
Squares Square
Regression 2836,332 3 945,444 176,850 | ,000°
1 Residual 550,640 103 5,346
Total 3386,9107 106
a. Dependent Variable: loyalitas karyawan
b. Predictors: (Constant), motivasi kerja, kompensasi, karakteristik pekerjaan
Lampiran 14 Hasil Uji T
Coefficients®
Model Unstandardized Standardized T Sig.
Coefficients Coefficients
B Std. Error Beta
(Constant) ,256 1,206 212 ,832
karakteristik pekerjaan ,203 ,075 147 2,710 ,008
1 Kompensasi ,182 ,070 124 2,587 ,011
motivasi kerja 1,026 ,079 736 13,039 ,000

a. Dependent Variable: loyalitas karyawan
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Lampiran 15 Hasil Uji KOefisien Determinasi
Model Summary

Model R R Square | Adjusted R Std. Error of
Square the Estimate
1 ,915° ,837 ,833 2,312

a. Predictors: (Constant), motivasi kerja, kompensasi,

karakteristik pekerjaan
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Taiel r unbuk of = 51 - 100

Tingieat signitikamsi untuk Wi sats =srah

S oos |  ooes | o1 | owos |  ooooos
Tingkat signifikansi untuk uji dws srsh
L] 0= L e ool ool
=¥ [ -0 0 =TS 0 30183 03508 O 4503
=2 DE2EF O BSEL 03058 oO.3477 45 5
=3 =331 0 2S5 5E 03535 O.3445 24517
== o] | 0 3532 13502 23415 F4=BO
== =301 02505 03074 O.33B5 O
= 2161 0.2 FEE 2 3043 Q3357 F421a
=7 2162 0 2551 03502 O.33Z2E 241 7S
=5 21455 o252 e D.3301 2 41-=3
=5 [ for. 0.5 02T o.3378 24110
(o) o 210E o225 0 13 Q3248 407
&=E =00 024500 0 205 D333 2 0EE
2 D 2O7T O 2451 0 2 D.319E . S4O1E
3 205E 02441 0 XERi} D3LTE 2 3IOEE
= L o O 2423 0 TESE D.3L50 2 305
S 07 0240 OXE37 Q3128 2 3030
] o201 O 23EF O ZELE 2.3 1DE 2 303
= oL1oo7 02350 O NS D.30E1 Z 3B
5 DLIDEE 03332 O2T7E 23060 23550
e L1DSE 02335 O X755 O.303E 23533
T L1954 03339 0.X737 2.3017F 2. 370
71 01880 02353 0. XFLE D.20nT 23773
2 197 0 rXE7 0.x7 2.25977 2 375
s 01814 0. >>73 0 s, o D.I3057 23724
e | 2.1201 0. X7 D TSE Q. ISTE 2370k
T L1EBEE 0 >3 0 B5T o.2919 D.35TE
T DL1ETS 0. X7 25310 D200 23557
) L1ESE 0 Xxi3 O BS513 O.28R> 23533
iL | DL1ESZ 02159 EIOT Q2252 23518
= L1E4E] 0 21ES 02581 O.25957 D.35ES
B L1 02372 DX SES 22830 356
] L1E1E 0 215 O ->55 D.281= 2 3557
] L1EB0T 0.2 1S 2535 O.TTRS Z.3527
1 L - 02133 OS2 E D.27TED 3507
= L1 TES 02130 DETSTS LTS 2357
] B1TFE 02108 O 4ol D.2T=E 3968
o] L1765 . 0rss 24T 7 BLXITIZ . 3885
T 1755 0. 0= O 453 02717 3250
=3 21745 0 072 L e [ e 1 ] oL 3=1E
= D17HT O 0L 02435 D_2SET Z 3503
e 2. 1T3S 00 0= [0 ] E3ETS
el | 2.171S O 23 0 T400 D 2SS0 EI3ENE
o3 213707 LI 0 T3S [ ] 2 35=1
e} D 150E (1. a ) B 0 3849 D_2EE1 E 3523
e L1SES L. 0 0371 D.2517 3507
et DL ISED 0. 13ns 0355 o_2sDs 2 300
e 1571 0. 1=Es. 02347 0501 3
T 1563 0.197% 0335 D2ASTE I 325K
o 165 . 15, 023324 D555 [ o]
e D 1558 0135 0312 [ e .35
1= F1583%E 0. 19E 0 2351 025=0 3211




Lampiran 17 Tabel t

Titik Persentase Dhistribusi ¢ (df = §1 -120)
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\\P' 025 010 0.03 0023 oo 0005 0004
df 050 0.20 0.0 0050 0.02 0.01a 0.2
81 0a7Te3 1280 1.6563E66 1.BEDED 23732y 263780 31030
a2 Quavr4a 1.28188 1466365 1.8B032 237264 2683712 310262
83 0arT46 129183 160342 1.BBBEG 237212 263437 318135
a4 Dgrraz 120171 166320 1.BEBE 237158 263563 ERECI R
83 Dgrraa 1.28158 1.66208 1.BBEZT 237102 26340 315800
a6 0La77as 129147 1.662T7 1.8E7E3 237040 28321 18T
ar gz 128138 156256 126761 236003 263353 318857
a8 Qavrxa 1.28125 1.66235 1.BE720 2 36047 263284 315544
a3 QL7725 f.29114 165216 1.8B8608 236803 263220 18424
a0 0grrx f.2e103 165106 1.BEGET 2360850 283157 T
)] 087X 1.2z 1.66177 1.88638 2.36803 263002 J.18xr
a2 0grviT 1. 20082 166150 1.28608 23677 263033 EREGRL
e 0arTid 128072 166140 1.28580 236712 262973 3.18012
94 narsii 120062 1.66123 1.BB552 2 36667 262015 JaTEt
a3 0La7 706 120053 1.656106 1.8B525 2 36624 262354 3.A7E2S
a6 .75 128042 1.G66088 1.2E488 2365082 262302 34703
g7 LT e 1. 2804 166071 1.8E472 2 36541 262747 317620
L] L7700 128025 1.66065 1.08447 2.36500 262893 R Wk
L] QLaroes 128018 1.56030 1.86422 2 36461 262041 217480
100 Q.g7aes 1. 28007 166023 1.8B307 236422 262580 317374
101 Quavaaa 125000 1.65008 1.8B373 2 36384 262530 372D
102 0.7 e 128801 1.EER03 1.88350 236344 262434 3AT20G
103 QL7 GEE 128082 LogeTh 1.8B8326 236310 262421 347125
104 0. 708G 1.28974 155004 1.98304 236272 262303 217045
103 a7 oE 1.2808T 1.6550 1.88282 2 36239 202347 ER LT
10& 0.g7gad 1.28058 1.65036 1.88250 236204 26230 RRLC
107 Dugrare 1.28851 165022 1.BE238 236170 282268 3.16815
108 QargrT 1.25044 1.E5R00 1.8E217 236137 26212 31874
109 0LE7ETE 1.2887 1.GEE05 1.88187 236105 2621689 3.1 0000
110 0.a7aT3 128030 1.GRER2 1.BE1TT 2 36073 262124 316008
111 arar 1.2802 1.658T0 1.BB157 2 36041 262085 316828
112 Qugrada 120018 1.65857 1.88137 2.36010 262022 316460
113 0.GraGT 1. 28000 155845 1.26118 2.35080 262004 316202
114 0.8 736G 1.28002 1.GRB33 1.2B080 2.365060 201064 316306
113 0.7 1250808 1.65821 1.28081 235021 261924 d.16a62
116 Rl L) 1.28888 165810 1.28063 235802 261383 316108
117 udvone 1. 28803 1.G5708 1.BB045 2 30664 261850 316135
118 QgrasT 1.288TT 1.G57ET 1.88027 235837 261914 3.16074
119 0.7 850 128871 1657 TG 1.28010 235809 281773 316013
120 La7E5 1. 28885 1.GETES 1.87003 2 367R2 261742 3.15054
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Lampiran 18 Tabel f
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THik Peraantass Distribusl F unfuk Probabiita = 0,05

393 | 308 | 260 | Z&8 | 230 290 | 203 | 197 | 182 | 1.88 | 185 | 482 | 178 | 178

393 | 08 | 2EL| F&E | 230 290 | 203 | 187 | 18k | 188 | 185 | 182 | 170 | 178

393 | 308 | 280 | 2&8 | 23D 290 | 208 | 187 | 18z | 188 | 185 | 984 | 170 | 176

393 | 308 | 280 | 2 230 290 | 208 | 187 | 16 | 1.88 | 1.84 | 187 | 179 | 178

393 | 308 | 280 | 248 | 230 290 | 208 | 197 | 18R | 188 | 184 | 181 | 179 | 1.7E

303 | 308 | 260 | 246 | 230 290 | 203 | 167 | 10k | 1.88 | 184 | =8% [ 178 | 176

ﬁuﬂ?h
[l 1 2 3 4 L L] 7 B Ll 1k 11 i2 15 14 15
B | 305 | 3690 | 270 | 2&7 | 239 | 220 | 241 | 208 | 108 | 10 | 100 | 188 | 183 | 180 | 178
B2 | B0 | 390 | 2T0 | R4V | EF | 230 |24 | 20d | 108 | 184 | 186 | 186 | 183 | 180 | 1.7
B | 304 | 308 | 270 | 247 | 237 | 220 | 241 | 204 | 08 | 183 | 188 | 188 | 185 | 18| 1T
B | 304 | 300 | 270 | 247 | 231 | 220 |21 | 204 | 108 | 1GE | 180 | 188 | 123 | 18D | 1TT
DS | 304 | 308 | 270 | 247 | 29| 2 241 | 20« | 198 | 193 | 180 | 188 | 182 | 180 | 177
| GDE | 500 | 270 | 24T | 21| 2%D | 241 | 204 | 108 | 183 | 180 | 185 | 482 | 180 | 177
o | 3oz | @00 | 270 | 247 | 2 | 2tE | 211 | 204 | 108 | 103 | 180 | 185 | 182 | 180 | 177
| 3048 | 306 | 270 | 248 | 231 | 290|290 | 203 | 198 | 163 | 18D | 185 | 182 | 176 | 177
B | 30< | 300|270 | 2 231 | 29 | 290 | 203 | 198 | 183 | 186 | 1.86 | 182 | 179 | 1.77
WO | BO& | 500|270 | 286 | 25| 210 | 210 | 208 | 1607 | 183 | 180 | 185 | 1ED | 170 | 177
W | zos | A0D | 280 | 248 | 230 i 2190 | 203 | 187 | 103 | 188 | 186 | 982 | 178 | 177
W2 | 303 | 309 | 260 | 248 | 230 ¥ 210 | 208 | 187 | 192 | 1.88 | 185 | 182 | 179 | 177
3
i
Lt
]
w7
e
Wl

i A
eI IR LR U U L - R S R - R R
]

303 | 308 | 260 | 245 | 2230 200 | 200 | 187 | 162 | 1.88 | 1.84 | 181 | 178 | 1.7E

2

a

2

2

2

2

2
110 | 3293 | 308 | 280 | 245 | 230 | 21 200 | 202|107 | 182 | 188 | 184 | 484 | 178 | 178
11| 393 | 308 | 280 | 245 | 230 | 2 202 | 167 | 182 | 188 ]| 184 | 184 [ 178 | 1.7
12| 393 | 308 | 280 | 245 | 230 | 2 2 200|198 | 18z | 188 | 184 | 988 | 17 | 176
113 | 303 | 308 | 268 | 2&6 | 220 | 27 2 200|198 | 192 | 1.687 | 1.8 | 1851 | 178 | 1.78
14 | zo2 | 308 | 288 | 285 | 226 | 21 200 | 202 | 106 | 181 | 187 | 188 | 181 | 178 | 178
115 | 202 | 308 | 268 | 245 | 225 | &1 200 | 200 | 188 | 101 | 18T | 184 | 281 | 178 | 175
18| 392 | 307 | 268 | 245 | 2359 | 278 | 200 | 202 | 196 | 107 | 187 | 184 | 181 [ 178 | 1.75
17| 302 | 307 | 268 | Z 239 |21 2 20| 158 | 181 | 1.87 | 1.8€ | 180 | 178 | 1.78
118 | 3u2 | 307 | 268 | 246 | 2229 | 21 200 | 202 | 196 | 181 | 167 | 184 | 750 [ 17E | 175
119 | 302 | 307 | 24 | 245 | 235 | 2 2 200|198 | 181 | 487 | 183 | 120 | 178 TE:
120 | 392 | 307 | 38 | 245 | 235 | 1 2 200 | 198 | 191 | 1.87 | 183 | 120 [ 178 | 1.7%
121 | 382 | 307 | 268 | 245 | 225 | &1 200 | 202|188 | 101 | 187 | 183 | 180 | 177 | 1.TE
122 | 262 | 307 | 268 | 246 | 226 | 297 | 200 | 202 | 198 | 101 | 187 | 183 | 180 [ 177 | 175
12F | 392 | 307 | 268 | 245 | 2239 | 217 | 208 |20 | 106 | 101 | 187 | 183 | 180 | 177 | 1.78
124 | 302 | 307 | 268 | 2 239297 |2 204 | 188 | 1891 | 1.87 | 183 | 180 | 177 | 1.78
125 | 303 | 307 | 2EA | 244 | 225 | 247 | 208 | 207 | 998 | 181 | 187 | 183 | 180 | 177 | 178
124 | 202 | 207 | 26 | 244 | 235 | 297 | 208 | 200 | 186 | 101 | 187 | 183 | 180 | 177 | 178
127 | 302 | 307 | 268 | 284 | 220 | 217 |2 200 | 106 | 191 | 1.88 | 1.83 | 180 | 177 | 1.78
i3 | 352 | 307 | 268 | Z&4 | 225 | 217 | 208 | 207 | 196 | 101 | 1.68 | 1.83 | 180 | 177 |17
12| 301 | 307 | 267 | 244 | 228 | 247 | 208 | 207 | 105 | 180 | 185 | 183 | 180 [ 177 | 174
15 | 301 | 307 | 387 | 2484 | 238 | 217 | 2 20 | 198 | 100 ]| 188 | 183 | 180 | 177 | 1.74
13 | 301 | 307 | 267 | Z 238|297 |2 20 | 188 | 180 | 1.89 | 1.B3 | 180 | 177 | 1.74
iX2 | 301 | 306 | 267 | 248 | 228 | 297 | 208 | 207 | 196 | 180 | 1.88 | 183 | 17 177 | 1.74
133 | 291 | 306 | 267 | 244 | 228 | 297 | 208 | 200 | 106 | 180 | 1.88 | 183 | 17 177 | 174
134 | 309 | 305 | 26T | 284 | 232 | 297 | 208 | 200 | 106 | 100 | 188 | 183 | 178 [ 177 | 1.74
i35 ) 209 |08 | J2E7 | 244 | 222 | 247 | 308 | 207 | 106 | 100 | 188 |182 | 170 | 177 | 1.74
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