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ABSTRAK

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh antara
variabel Pengaruh Dari Iklim Kerja,Organizational Citizenship Behavior (OCB)
dan Self Efficacy Terhadap Kinerja Pegawai. Populasi dalam penelitian ini adalah
pegawai BBPBAP Jepara dengan jumlah sampel 129 pegawai dengan
menggunakan metode sampling jenuh (sensus). Analisis yang digunakan adalah
uji kualitas data, uji asumsi klasik, analisis regresi linier berganda, uji simultan (F-
hitung), uji parsial (T-hitung), dan uji koefisien determinasi. Disimpulkan bahwa
secara parsial iklim kerja, organizational citizenship behavior (OCB), self efficacy
berpengaruh positif signifikan terhadap kinerja pegawai BBPBAP Jepara.
Sedangkan secara simultan disimpulkan bahwa variabel iklim kerja,
organizational citizenship behavior (OCB), self efficacy secara bersama-sama
memberikan pengaruh terhadap variabel dependen kinerja pegawai BBPBAP
Jepara.

Kata Kunci : Iklim kerja, organizational citizenship behavior, self efficacy,
kinerja pegawai.
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ABSTRACT

This study aims to study and analyze the variables of the influence of work
climate, Organizational Citizenship Behavior (OCB) and Self Efficacy on
Employee Performance. The population in this study were BBPBAP Jepara
employees with a sample of 129 employees using the saturated sampling method
(census). The analysis used is data quality test, classic assumption test, multiple
linear regression analysis, simultaneous test (F-count), partial test (T-count), and
coefficient of determination test. The partial work discipline of the organization,
the behavior of organizational citizens (OCB), self efficacy have a significant
positive effect on the performance of BBPBAP Jepara employees. Meanwhile,
concluding the work variables, organizational citizenship behavior (OCB), self
efficacy together have an influence on the dependent performance of BBPBAP
Jepara employees.
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