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ABSTRAK 

Tujuan penelitian ini (1) Untuk menganalisis dan menguji pengaruh 

Karakteristik pekerjaan berpengaruh terhadap stres kerja di UD. Ben Unique ART 

(Central Antiq & Rustic Furniture) Jepara. (2) Untuk menganalisis dan menguji 

pengaruh Lingkungan kerja fisik berpengaruh terhadap stres kerja di UD. Ben 

Unique ART (Central Antiq & Rustic Furniture) Jepara. (3) Untuk menganalisis 

dan menguji pengaruh konflik kerja berpengaruh terhadap stres kerja di UD. Ben 

Unique ART (Central Antiq & Rustic Furniture) Jepara. 

Pendekatan penelitian menggunakan penelitian kuantitatif, pengumpulan 

data menggunakan instrument penelitian, analisis data bersifat kuantitatif, yang 

berlandaskan pada falsafah positivisme, digunakan untuk meneliti pada populasi 

dengan tujuan untuk menguji hipotesis yang telah ditetapkan dimana. Subjek 

Penelitian ini adalah karyawan PT UD. Ben Unique ART (Central Antiq & Rustic 

Furniture) Jepara 

Hasil Penelitian ini adalah bahwa: (1) Secara parsial karakteristik 

pekerjaan berpengaruh signifikan terhadap stress kerja di UD. Ben Unique ART 

(Central Antiq & Rustic Furniture) Jepara. (2) Secara parsial lingkungan kerja 

fisik berpengaruh signifikan terhadap stress kerja di UD. Ben Unique ART 

(Central Antiq & Rustic Furniture) Jepara. (3) Secara parsial konflik kerja 

berpengaruh signifikan terhadap stress kerja di UD. Ben Unique ART (Central 

Antiq & Rustic Furniture) Jepara. 

 

Kata kunci: karakteristik pekerjaan, lingkungan kerja fisik, konflik 

kerja dan stress kerja 
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ABSTRACT 

 

The purpose of this study (1) to analyze and test the effect of job 

characteristics on job stress at UD. Ben Unique ART (Central Antiq & Rustic 

Furniture) Jepara. (2) To analyze and test the effect of the physical work 

environment on work stress at UD. Ben Unique ART (Central Antiq & Rustic 

Furniture) Jepara. (3) To analyze and test the effect of work conflict on work 

stress at UD. Ben Unique ART (Central Antiq & Rustic Furniture) Jepara. 

using research instruments, quantitative data analysis, which is based on 

the philosophy of positivism, is used to examine the population with the aim of 

testing the hypothesis that has been determined where. The subjects of this study 

were employees of PT UD. Ben Unique ART (Central Antiq & Rustic Furniture) 

Jepara 

The results of this study are that: (1) Partially, job characteristics have a 

significant effect on job stress at UD. Ben Unique ART (Central Antiq & Rustic 

Furniture) Jepara. (2) Partially, the physical work environment has a significant 

effect on work stress at UD. Ben Unique ART (Central Antiq & Rustic Furniture) 

Jepara. (3) Partially, work conflict has a significant effect on work stress at UD. 

Ben Unique ART (Central Antiq & Rustic Furniture) Jepara 

 

Keywords: job characteristics, physical work environment, work conflict 

and work stress 
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