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ABSTRAK 

Penelitian ini bertujuan untuk mengukur dan mengetahui: (1) Pengaruh Gaya 

Kepemimpinan terhadap Turnover Intention; (2) Pengaruh Kepuasan Kerja 

terhadap Turnover Intention; (3) Pengaruh Stres Kerja terhadap Turnover 

Intention Karyawan PT. Hwaseung Indonesia.  

Penelitian ini merupakan penelitian asosiatif kausal dengan menggunakan 

pendekatan  kuantitatif.  Populasi dari penelitian ini sebanyak 12.200 karyawan, 

dan sampel yang digunakan berjumlah 100 orang. Teknik penentuan sampel 

menggunakan teknik simple random sampling. Data dikumpulkan dengan 

kuesioner yang telah diuji validitas dan reliabilitasnya. Teknik analisis data yang 

digunakan adalah regresi berganda. 

Hasil penelitian menunjukan: (1) Gaya kepemimpinan berpengaruh negatif 

terhadap turnover intention (b1) sebesar -0,143 dengan nilai Signifikansi 0,047; 

(2) Kepuasan kerja berpengaruh negatif terhadap turnover intention (b2) sebesar -

0,118 dengan nilai Signifikansi 0,046; (3) Stres kerja berpengaruh positif terhadap 

turnover intention (b3) sebesar 0,494 dengan nilai Signifikansi 0,000. 

Kata Kunci: Gaya Kepemimpinan, Kepuasan Kerja, Stres Kerja, Turnover 

Intention 



 

 

 

 

ABSTRACT 

 This study aims to measure and determine: (1) The effect of leadership style 

on turnover intention; (2) The Effect of Job Satisfaction on Turnover Intention; 

(3) The Effect of Job Stress on Turnover Intention of Employees of PT. Hwaseung 

Indonesia. 

 This research is a causal associative study using a quantitative approach. 

The population of this study were 12,200 employees, and the sample used was 100 

people. The sampling technique used is simple random sampling technique. The 

data were collected using a questionnaire that has been tested for validity and 

reliability. The data analysis technique used is multiple regression. 

 The results showed: (1) leadership style has a negative effect on turnover 

intention (b1) of -0.143 with a significance value of 0.047; (2) Job satisfaction has 

a negative effect on turnover intention (b2) of -0.118 with a significance value of 

0.046; (3) Job stress has a positive effect on turnover intention (b3) of 0.494 with 

a significance value of 0.000. 

Keywords: Leadership Style, Job Satisfaction, Job Stress, Turnover Intention 
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